A aHe Complaints Process

THEATRE Flowchart

A welcoming theatre community with a pascion for creating vibrant, engaging entertainment

In reference to the Harassment and Discrimination Policy

Complainee perceives an act of
harassment or discrimination to have
occurred.

Can it be safely
resolved by talking to
the individual directly?

Can it be safely
resolved by involving
the person supervising
the activity where it
occurred ? (GM,
producer, SM, director,
workshop leader, etc.)

Inform the Involve the
Ombudsperson * Ombudsperson *

*Informing or involving the Ombudsperson may result in further investigation, and/or the creation
of a confidential record as appropriate.



